N
‘I‘\

N

A
\\\\

N\W
e

N
W

\\\\\%\'\
AN\

24

P
. /_/,
27

R 7

A

//// / y 4 27
7 2 >
v// '<\ / /’:{7/
y 7 v R4
’?7/ ’ Y, / &

r\/

/Adherlng to the core values of %

/
,»-protection of labor rights, mcludlng ‘but not limited to: relevant laws angyfe{ﬂllatlons on
>

A

%eres to the principles of equa&érﬁ'ployment and zero tolerance tpr 811”scr|m|nat|on In 4 .
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1. Purpose )

,4/ 7 %7 w
- ,\/ '/

‘Reﬂne Enable, Strive and Innovate”' sy/contemporary

N
y

Amperex Technology Co,,L%nlted (hereinafter referred to /  CATL" or “ the »
’/ / 4

Company” ) strives to p)%tect employees’ rights and mtejggts provides employees v .
with a complete tram”;ig mechanlsm fair development opportunltles and abundant and “//
diversified be%ﬁ;fé based on the principle of e%J(aﬁ/employment and continues to
create a safejealthy, comfortable, warm and hamhonious working environment.

.
%7
4

Thls},pollcy requires CATL to comply, 'Wlth all laws and regulations relatea to the

>

the protection of labor rlghw aﬁd interests in China, such as th/abor Law of the Y
// /
People’'s Republic of Chll% the Civil Code of the People's RegMc of China, Personal

‘\’.
& > 7
e

Information Protect;(c{'ﬂ/ Law of the People's Republic oS, g’h/na and other relevant s,;'
national and IocaJ)aws and regulations at home and ab@ad »
v «
2y ' . .
2. Scope of Application
/{ ?// v:/
all employees (mcludlng a( forms of %

a/

X CATL ensures that this pohcycco@ers

/3>g >/ ¥

employment) and the whole pvoce/ss of business operation. We/also encourage

suppliers, partners and other stakeholders to actively abide by % policy and work with 7 ]
/ »/ 2.7

27 / -
2 >, 7
/'// ’, ”;
;/ <

us to safeguard the rlghtg/gznd interests of employees.

%%

3. Equal Empldyment and Anti- harassme

3.1 /szef:,i)mpany strictly abides by the Labor Law of the People's Republic of China
ar}d’ ofher relevant national and Ioci,@ws and regulations at home ?gd/abroad and
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No.2 Xingang Road, Zhangwan Town, Jialt aﬁéng District,
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theAecruitment process, we adhere'to/the principle of "openness and“falrness" The
RN

. */quallflcatlons for the posﬂmnﬂe/(equwed to be made pubilic, thg/tr%erwew standards
and procedures are fair, %d the candidates are treated%]ually and talent are
,{/// introduced based on ﬁ(é individual competence. CAT%;}t/éhlbltS any discrimination
7

’,x/ based on age, dlsablﬁty, ethnicity, gender, marital stai;l}s natlonallty, political affiliation,
f{;/ A r(/ ,//

¥
s

Y,

race, rellglon s%xual orientation, or union membeﬁmp Meanwhile, CATL shall not for@//

candidates to have pregnancy tests or physical examinations, except for those requrred
by a;;pllcable laws and regulations and,carefully considered for workplace safety and
/
o hall not discriminate against bepause of the examination results 1/r1 addition,
/;// interviewers who are related Wcaﬁdldates should follow the prlnqﬁfe/f avoidance and
K4
/// should not participate in W%rwews with candidates. ///
2.7 » 7 Vs
> . 7
3.2 CATL opposes workplace harassment and protects, efnployees from harassment at
//
work, mcludmﬁsexual harassment, threats, and mﬂﬁidatlons
i £
3.3 CATL regularly conducts anti-discrimination and anti-harassment training}br all
e;np’foyees and formulates correspongmg reporting procedures to severe‘ry deal with

;those who commit dlscrlmlna;wm and harassment. Persons suspec‘t{d of criminal
/
/

N \

NS

\\a\\\§\

offences will be transferre/ﬁ‘;//judlual authorities.
//,

{/
¢
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4. Prohlbltlon offé/hlld Labor and Forced Labo’g/
47

Y. »,/
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4.1 Recrwtr;%nt shall comply with the relevant laws and regulations of the country or
region, mcludmg but not limited to: Prevent involuntary labor and ensure that all work
)§ voluntary. Involuntary labor includes trans/f)ortmg, harboring, recrumng tyhsferrlng,

x""/;recelvmg or employing persons fe/; tpe purpose of exploitation by means of threat,

&

»‘\g’? coercion, force, abduction, fra%(fr payment to anyone in co }m/f the persons. It is
} 7/, ///

forbidden to detain the %/%mal identity and travel do%ments issued by the
% government. CATL aIsoenSures that the employment con fions of the contract signed

P,

} with the workers avgeiearly expressed in the Iangu%ge»ﬁnderstood by the employees‘

sy
4.2 CATI_, shall not engage in human trafficking or employ slaves, or forced, bonded,

mdegfw'ed or prison labors of any kind. ,

A/ // R
N 4 Contemporary Amperex Technology Co., Li ted 2 www.catl.com
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¢3/CATL shall not employ child Iab'br/Chlld labor refers to laborers, uﬁde{ the age of

BN

%7

g /16 who have not reached theynr/ﬁ/mum employment age in the %u%ry/reglon where

they are located or Wh/ave not completed the comp%ory education in the
country/region wherg méy are located; underage Worker§ Pfafér to laborers who are over

16 years old but un/der 18 years old. All full-time empJoyees employed by CATL refer to

‘
7

7

&

t
2

workers over tI’% age of 18.

5. /E:mployee Compensation and Promotion
7

4.7
/

r\/

/5 1 CATL will not dlscrlmlna:/s agamst or treat employees unfalrl,y»ryterms of salary,
e

training, promotion oppo%lmtles etc. on the basis of race/lfglous belief, gender,
nationality, age, mantaé;{atus disability and sexual orlent%t%

;// )//

5.2 CATL adk%r(es/to the principle of equal pay for egﬁél work, and provides employees
with wage standards that meet the requirements.of laws and regulations of the country

and region where the Company operates. The wage structure varies with the rar}&yand

>

4
7
*”

N

posjtion.

"/ NS

5.3 CATL has established a ero//mance based incentive pay mechaeésm which covers

all employees. CATL sha}é the achievements of the Compa%}/é development with
&

employees, and er}c&ﬁ‘ages employees to grow and cjevelop together with the

'\{;/

k)

y 7 v
Ly 7%
;,//

v

2y
In terms of promotion management, CATL adheres to the open, fair and impartial

Company.

54
principle, and has established a SC|ent|f|c /prfomotlon management procegs through

R
,,,,fgontmuous optimization to ensure tt‘rat/outstandmg talent can be |de)"|t|f|ed in the

., 7
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6. Employee nghts»af{d Human Rights Proteclf;dn

> //
//

6.1 CATL respect&he employees' political rlghtsqjcfh as freedom of association an@

Ny

Company and achieve persona}t/er development.
7,

’/’/'//

2y
collective bargalnlng on the premise of complying with the laws and regulatlons of

varlo/éxéglons and the requirements of the Company's policies.

x/"

. ».\/
4 }/
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~ “/Mmaternity leave and breastfeedln:g 1/ave and sets up a "mothers' room the office

*/ building to provide a corg}orf/ble and safe environment foryfeé/stfeedlng female 5,

employees. /// ¢ /// ¢ /, )

){/’//% *  Help employees wf,rféed CATL established the CAT% Wtual Aid Emergency Fund, //,////
4
e

. which is used, for employees and their famllles»/vho are in urgent need (such as
,"2’/ ¢ i) <) ’?/
iliness, wy(’y or disaster), to reduce their flnaﬁlal burden. ‘iﬁ*‘/

72/ CATL carries out the EAP (Employee Assistance Program) all the year round,
&7

qd,vocates talent philosophies based 6/n physical and mental health, proﬁ‘des three-
// dimensional mental health sery.c@sfl;or all employees, enhances persar;/ai happiness, and
‘e

Y

promotest e posmve eny of t eorganlzatlon 1th the ofat r|V|ng team o
he " 49" of th Whhhpffh f

Ny
N

|

%

EAP specialists, the Cgfﬁiz/any has an in-depth understand;%of and timely responses -

N\W
e

¢
to the psychologl‘cajfdemands of employees, preC|seI¥ stréngthens employees' sense of L 3

N
W

efficacy in copﬁ*{g with stress, and promotes the&éﬂstamable development and self-
Sy sy
realization. g

% N

s Y 1Y 7
& /Employee Growth and Devélopment o5 2”7
. 2.7 o /
£ ’f/ 4 7"/ N ;//'/
/, 8.1 CATL advocates the cwlfﬁre of "Quick Learning" and is coml%ed to building a
//// learning organization. \ “encourage employees to |mprove/t’h/e|r personal abilities P

through contlnuous‘Le/rnmg and ultimately improve thg :@Verall effectiveness of the

Y,

team. On the bgﬁé of sufficient research, we formulate training plans covering various.,~
aspects suchr as management ability, professional skills, industry knowledge, and

professional accomplishment. .

%7 Py

7 %7
‘;é, =/ o/

/"%

V"a 2 CATL provides all employees/xv?t;r three major course systems GOVerlng general ,}/

&

‘\(}7« courses, professional courses%rfd leadership courses, mc}n){; "New Employee /;«z,
A v 4

;? N
7 Training," basic skill trammgy/pﬁ)fessmnal skill training and Ieag%rshlp training programs. y/;/

Vi
€ / 2‘/ .
> 7
£ 2 7/ o

8.3 CATL prowdes‘a,cﬂﬁemlc upgrading and certlflcaupn program as well as all- roun{,{/

R

ability improvemerit training for company emplg)%es so as to build a fair and open

talent envjronment, and realize the common growth of talent and the Company.
Aé}; -
2. v%/ . %
95 Employee Health and SafgtV & )
& / N 5
‘@ q
’ 4 / rod 2
Y Contemporary Amperex Technology Co., Lirgited /’(& ’ www.catl.com /'///
7; PNz
v No.2 Xingang Road, Zhangwan Town, .]@Z,%ng District, “ ¢/ Tel +86 0593-8901666 /. /”
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