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’ 1. Purpose // Y

A/t Contemporary Amperex Technology Co., Limited (referred to as "CATL" or "the
S
o ;’ﬁompany") we are committed I Our core values of "Refine, En 1”e' Strive, and

\\\‘

y 4.7 Innovate." We uphold the rlgﬂ%g! and interests of our employee@’iyy ensuring equal
7

o employment opportunltlés /prowdlng comprehensive tramlr/ rograms offering fair

Ty

P career development pr@Spects and delivering a diverse ran@‘e of benefits. Our goal is to 4
S’ / Y

v

7) foster a safe, Jﬁegftﬁy, comfortable, and harmonlyug/v{ork environment. Additionally,

/ K 74 %y
CATL extends its commitment to employee welfare by encouraging our upstream
suppliers to uphold these same values. We strive to create a positive working
environment throughout our supply chain. For further details, please refer to our

Sustainable Supply Chain Management Policy.

This policy mandates that CATL comply with all applicable laws and regulations
regarding labor rights protection. This includes, but is not limited to, the Labor Law of
the People's Republic of China, the Civil Code of the People's Republic of China, the
Personal Information Protection Law of the People’'s Republic of China, as well as other

relevant national and local laws and regulations, both domestically and internationally.
’\
)2 “Scope of Application

// This policy applies to all CATL employees, regardless of employment type, and
£ K// encompasses the entire business operation process. We also encourage our suppliers,
f" partners and other stakeholders to actively adhere to this policy and collaborate with

us in safeguarding employee rights and interests.

3. Equal Employment and Anti-Harassment



et 0 w0

o5 74 2N i
7% L 4 %/
7V 7 P
%/ ” o v
.’ s 4 )0
? ’ é{f//) I/?/}///
> —
” CATL TFTEMX

,1 CATL strictly complies with the/f{é'bor Law of the People’s Repub/ / O¥ China, along

d
and international laws and ﬁéulatlons We are

Q;(,}Wlth all other relevant natig
':‘;,,
/4? ‘ committed to fostering a‘,frlendly and harmonious work eﬁvwonment guided by

%/ international standards@ﬁch as the International Labor Or@aﬁlzatlon (ILO) conventions.

// CATL adheres to gﬂﬁuples of equal employment 9nc§'m’a|nta|ns a zero-tolerance pollcy v,

(// K 7

/v~
>
’ toward discrimination. During the recruitment process, we follow the principles @V

openness and fairness. Position qualifications are made public, interview standards and

p@cedures are transparent and eq /table and all candidates are treated _equally. Hiring
RS -

%
ey

{,’ cisions are based solely on mdyfgmal competence. CATL strictly pm}gblts any form of y,

s: ’ PN o /

/4 discrimination based on age alsablllty, ethnicity, gender, maristal’status nationality, %/
7

/,‘,’

44;/ political affiliation, racg, r;llglon sexual orientation, or unlgn membershlp Additionally,

5> 7/

o ’ CATL does not reqwre pregnancy tests or physical examlrwtlons from candidates unless K7
) /
/

mandated by%pbllcable laws and regulations arg,d/)]eemed necessary for workplace
safety. We do not discriminate based on examination results. To prevent conflicts of

interest, interviewers with personal relationships to candidates must recuse themselves

from the interview process.
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,ﬁm/ment to those controlling thg’”"mdlwduals The retention of %gmal identity

(2 2 )
(,} ocuments or government- |ss®§ﬂ travel documents is strictly for@den Additionally,
,}'

4? ‘ CATL ensures that all erﬁﬁioyment contract terms are cle/ﬁiy communicated in a

language that the empMees understand.

%
¢

V’ V’

4.2 CATL does@ﬁ‘t engage in human trafficking or"@mmoy individuals under COI’]dItIOﬂoS )

of slavery, forced labor, bonded labor, indentured labor, or prison labor of any kind.

%.CATL strictly prohibits the emyoyment of child labor. Child Iab(y is defined as

% /'Q

& y( :/}mploymg individuals under th%a.ge of 16, those who have not rea%«r;H the minimum
¢ legal employment age m/béw country or region, or those Wgé I%:we not completed
compulsory educatlon;/g)zderage workers, defined as mdn%yals aged 16 to 18, are also
not employed by/ CATL in full-time positions. All full; tlmé employees at CATL must be

over the age (ﬁ//l'S /y//

5. Employee Compensation and Promotion

5.1 CATL ensures that all employees are treated fairly in terms of salary, training,
promotion opportunities, and other employment conditions, without discrimination
based on race, religion, gender, nationality, age, marital status, disability, or sexual

orientation.

5.2 CATL upholds the principle of equal pay for equal work, providing employees with
wage standards that comply with the laws and regulations of the countries and regions

where the Company operates. The wage structure is determined by rank and position.

L™
AT

to all employees. We share the Company's growth and achievements with our

employees, encouraging them to develop and succeed alongside the Company.

5.4 CATL is committed to an open, fair, and impartial promotion process. We have
established a scientifically-based promotion management system, continuously
optimizing it to ensure that outstanding talent is recognized and given the opportunity

to advance their careers within the Company.
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&.Employee Rights and Huma@{klghts Protection o
6.1 CATL respects emplgyges rlghts to freely and volunta;rlly establish and join

organizations that pro%o«te and protect their professmnal@;pterests, in accordance with

regulations. Emplgye@s are entitled to associate and@s,sémble without fear of reprisal,

e

4
%’

) 0%
threats, or haré%’ment % i)

Y

6.2 The labor union acts as the representative of employees' interests and serves as the

/ﬁmary coordinator of the relatlo%shlp between the Company and/ts employees.

.9,

,:%
V

Yy
,L,) o
E

\\\‘

mployees can voice concerns a@t?negotlate with Company manag%ment through the

labor union on matters th;t’tgaffect their essential interests. All QQ\fL employees have the

right to join the labor %:Qion. %/

¢
73 s v 4

Ve 5> 7/
6.3 We are c%//r)jynitted to respecting and prot%;/t/i‘ﬁg human rights by identifying,

mitigating, and preventing human rights risks within the Company and throughout our
supply chains. This commitment is guided by human rights regulations outlined in the
Responsible Business Alliance (RBA) Code of Conduct, the United Nations Universal

Declaration of Human Rights, and other relevant standards and regulations.
7. Employee Benefits and Care

7.1 CATL is dedicated to fostering a positive and harmonious work environment by

offering a range of comprehensive benefits, including:

All employees receive benefits such as shuttle services, accommodation allowances,
coverage through the five major social insurance programs, a housing provident
fund, holiday benefits, supplementary leave, annual check-ups, gift packages, and
team-building activities. Additionally, we provide commercial insurance covering
medical, life, and accident needs.

We support employees' work-life balance by providing indoor basketball courts,
dance rooms, and other activity centers and fitness facilities. We encourage

participation in sports, hobby associations, and cultural activities. We also organize
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/,,, free movie events, Magpie Clu*fmatchmakmg parties, group weqfﬁgs and other
o

activities to enhance empl@jees well-being. 0«'

/4? ‘ To address employee$’ ‘housmg needs, we offer various (%s of free dormitories,

%/ housing subsidies @f{ordable housing options, and taf/éh{apartments We also host
¢
s
f’ 7’ monthly OJoelyd%lys for employees' families to fagmfarlze them with the Company v
4

7 (// >
Employees are entitled to welfare leave, including 10 days of paid one-child ca‘%’

leave per year and 10 days of paid parental leave per year before the child turns
/,,,. three. We support employees' children's education by funding school construction

| P~
0(,) and collaborating with Iocal e,gacatlon departments.

o
Female employees re}%u?e ?)ald leave for antepartum testmg, rﬁaternlty leave, and
7 4.4,

44;/ breastfeeding Iea{/,ve. We provide "mothers' rooms; gt “all bases to create a 4

/,‘,’

” comfortable and@afe environment for breastfeedlng/ %
/ /
CATL has//;e;&bllshed the CATL Mutual Aid Eﬁn/g’rgency Fund to assist employees

and their fami
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%@lmng," basic skills training, si%aallzed skills courses, and Iee&.{é’fshlp training

%,

" ,)
'} o,.‘,(z <>,<r
/S‘ ;(, rograms. < % <. %
/4? ) /4'“’ “A 7
8.3 CATL develops gra ed and tailored academic upgr rograms for employees
b psg %@I Pg aggw prog ploy:
/ at all levels, covermg'/‘all staff. All eligible employees ar,e/entltled to apply for relevant
v v’
R programs. En%pﬁwered by diversified tralnmg//systems to drive comprehenswe ¥
competency improvement across the workforce, the company builds a fair and inclusive
tilent development ecosystem and achieves sustainable win-win development for both
o
;he enterprise and its employees /,,{“
o 5% ‘
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