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> To compl‘y/ﬁmh laws, regulations and sowﬁrms Contemporary Amperex i,

Technology Co., Limited has established a set of corporate code of conduct (herelnaftsr/

referred to as “CATL Code of Conduct” “Code of Conduct” or “this Code”) as

.‘@f"ndards and guidelines which theémployees of Contemporary Ampgréog Technology

0 o4 /‘0» /‘e, )
f;"%‘/' Co., Limited and its subsMWand branches (hereinafter coIIe y referred to as K

V¥
“CATL” or the “Companif{ must strictly abide by in handlmgﬁe company businesses %%

1“;

¢ ;,‘@ (employees ofthe c@%any which CATL owns mlnorlty%%re can take it as a reference). V
/ CATL’s dwec@w supervisors, senior manageme@}manmal staff and auditors should
abide by and perform the special responsibilities specified in this Code, in addition to

complymg with the applicable code of conduct for CATL employees. /«.,,
/‘g %

{', The applicable laws and rig,‘l.;@lé‘tfons vary in the different countrle regions. If %

4

/ P //,/"//«‘sv
Z {/’/’ there is any conflict betweer}%é’ provisions of this Code and the Iéﬁé and regulations 3

K4 Q.
QL ’ of the place where the\/v/?seas company operate, the Iocal I@/? and regulations shall %/&
% >

o

> prevail; if no recwféments are expressly stated in the Ia@yand regulations of the place ‘/
where the ovéiséas company operates, this Code shall prevail.
CATL Code of Conduct is based on the following three parts:

A 1. Corporate Moral Philosophy /fa., 2
/. %‘» /% * 7 60“ £ ‘*?
o? 2 Corporate Code of Busmeg%bnduct $> PPN

A
3. Supervision and Mana@r'{nent Program e/{ “ /‘§

7/

, QS
/49/ Anyone who wolat%‘%s Code will be dealt with w‘&‘cordance with applicable %%
UL ¢
/'/' laws, regulations a@/,ompany rules on a case-by @ asis. (4
CATL will guide the formulation of relevant policies and implementation

proce/dures so that the Code of Conduct complies with the social responsibility

P,

re@hrements of the RBA (Respons%le Business Alliance), and Iaw%nd regulations
,g ‘boncernlng labor, ethics, occuy&oﬁal health and safety, and envj }@ﬁmental protection. AN
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//f«» To ensure compliance with t{?é'bode of Conduct, CATL will ﬂ{éﬁ'farly organize p
“> o Lo
. s
% raining on the Code of Cﬂ%ct and continue to establls/% % improve relevant "%ﬁ
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*/“1 Corporate Moral Phllgsgphy e X
52 y 4
Corporate moral @)osophy is the fundamental char@pf CATL and applies to all

R
% employees. ;{'70@ {»@ . %

% 67’
y ¢ ¢ 9,
1.1 Vision, mission, values
2 CATL embraces a corporate vision: Rooted in Chinese civilization and embracing
Lo
‘*g1obal culture, striving to be a Wm,l'é'f class technology innovator, d et(“éfﬂng superior
Q P

contributions to green enej éfgr the world, and providing %%ﬁorm of pursuing

™
\B\x
%

R

o 5,
%/ spiritual and material %/J 5e|ng for employees! %/ P 4

o~ CATL keep%ﬁmssmns in mind: Innovating fg;’&@stomers' ¢/
CATL uMds the values: refine, enable, str‘e{mnovate.

"\Q

CATL insists on being a socially responsible and healthy corporate citizen in the

yorld This is the basic essence of the Company and every employee ShO}LEQA‘é'fblde by
4 /A’% 2
/Q t ‘}/.‘;f ///‘{/j //"/{%

J In conducting the c%t&y business, all employees sho%/ablde by the above e
A4
V¥ corporate vision, f%gw the corporate principles and‘;,‘&hstantly enhance their

&

¥
Y
-
‘> consciousness arqﬁteﬁthusmsm for observing the Code Monduct |
/ (o
1.2 Moral philosophy

A 1) The Company is in constant pu%ylt of originality, and gains satisfaction, trust
% /4%

vf)énd support from customers, sup;z’uetﬁfand stakeholders by mnovatge’tj ‘and providing s

% ///’ /9} ,/”/%
%@‘&’ safe products and services tha%ebeneflmal to the society; 78 4 4

7
& 2) The Company e%;%/ors to establish a fair, ope% aglmarket-oriented business % ¥

1724 environm@’ e g -~
/

3) The Company creates a working atmosphere of compliance, integrity and
hone/y for all employees, and strengthens the prevention and punishment of violations
/*4»,,

f,//gwg and regulations to fully prptect the interests of the Compapy partners and

% W A A
/I'«{%ployees RN b N %,
/g " 0’:;
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Fw, 4) The Company conduc):§,,e’5<ten5|ve and proactive com{nuﬁ’ ication with p
/.,.f% s ) VP o,
/‘Z,’» ’\’ {4 :v»,ﬂ
{‘%/{0 stakeholders and public f:ﬁg{u%, and actively and fairly dISCJ,@% various corporate ) é/%;y
7 A
"’é information. The conf%/ptlal information held by CATL %//uld be properly protected; “
¥ ¥
. ’% 5) While rw@tmg the personality and charq&jgﬁ’of employees, the Company e @/%
/0 ’
(X %’
/ should prowM safe and easy-to- ¢/ (g
/"‘:"' /':/é% @%""' /ﬂ""'
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CATL

{/A” Improper use of products oﬂejffréads to accidents. Accidents dw{'%o improper use p
/ /;"’a{

% ” can be prevented by stlcklngi%correct warning label on the pwd%ts The instructions /"%@é
/// ‘s /,‘//“\

R4 for use of CATL’s %/glucts should be simple and u%{rstandable to ensure that

\d . R
&,‘% consumers can uwﬁm correctly. {‘@ %

/’ 4) Damase/control ¢/ (g

In case of accidents caused by defective products, CATL must take damage control

rp,gasures immediately, and if nece /ary, recall the defective products and immediately

P Py, & A'v,,

‘felease the information abomig ﬂ‘a& defective products to customeg& ,efnd consumers.
PR 0’,

/{ N Suppliers should dutlfullx%s‘ﬂ{e product quality to prevent fur@@ accidents caused by R

the similar defective p%ducts N ¥V

v‘\, @

/‘ 5) Preventlgi?of recurrence of product quality é’ﬁ safety problems
When a product defect occurs, the same or similar accidents are likely to occur

again unless the causes have been identified and the problem has been c/mpletely
o
mumnated Therefore, in order t%prevent the occurrence of the samga%ﬁd similar ,
‘,‘ ﬁfo 4&%
“accidents, CATL should esta Wan internal system to properly ke)@ e information «

44
/f”\

4 of all defective products g communicate within the relevant d@a‘rtments of CATL to \ v

%
% find out the causesg@f)ropose solutions. >

2.1.2 Ma%in a reasonable and good relationship with investors, customers and

\g\v
AW
4,

PR
V,

suppliers /
//{" /%

/«S‘* ‘,/"?)/’
&Z;’\) All employees of the Company, j?e strictly prohibited from pryy@mg or accepting
BL 4y “ ,;, p
v/{. N benefits in the business dealig with investors, customers a@ §uppllers and must /{

, V7
///fo/ maintain good Judgmen%%d take wise actions to av%&ny misinterpretation and %
“a L

negative impact or@be reputation of CATL. ‘/’“ (4

N
>/

2.1.3 Fair trade

P,
.,
/.:o;,:
‘,,:_‘/y CATL should treat investors ,f,éustomers suppliers, competlto%nd employees 2
Y P %, “ /‘45 % 4,
4 '/ "3} y‘% %
R
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f%?f"'t

/%/{{*’ 2.1.6 Keep secrecy of the conﬁ’dentlal information 43; P
//4&%‘) d(é’ (7 ‘//y . :’:///’JQ
The confidential inféfiation used by CATL employeeé/éusted by the Company ,{ N

¥ may only be used fo%}% intended business purposes of%}r L. CATL’s employees are %/
not allowed togl}are confidential information wﬂ‘gyryone outside of CATL, mcludlw

their family members and friends, or with anyone who does not require the information
at work. CATL’s employees should S|gn a confidentiality agreement when joining the
Lo
%;ompany and continue to perfor&“hew confidentiality obllgatlons aﬁ‘é’r leaving the
N
>
Company. /o,"%‘/' /;;’%7 Q

¥ CATL employe%must strictly abide by the Com%y S rules and regulations

*‘\

o~ concerning confldwﬁallty and the confidentiality agrggy%nt signed with the Company, ¢/
and perform t%nfldentlallty dutiesin reIevancMh their work. Improper disclosure
of CATL’s confidential information may damage the interests and reputation of the

%)mpany Confidential |nf0rmat|/9n may be transmitted and dlSthbLJI{%{ through
o, g
electronic media, product mgd‘tg social media (such as WeC/hg{%ﬁﬁelbo) oral //,,;:%

7/

communication, and wnt%”éms Q Q
'%/ All non-public u%ormatlon in relevance with CATL agg?ts business, employees, g‘%\
» customers and smﬁers is confidential information, mc‘adlng but not limited to: ¢/

1) Fina%l and non-public financial information of CATL,;

2) Trade secrets, including business and technical information, such as:
‘ o~ procedures, methods, technoJQfg,y, compilation, and valuable Effermatlon that 4

A
,%0 is not known to the put%le%/' é%; 5> 4’/%\,
X &

//'

? 3) Inventions and pr es that are “works made for hire "2 owned by CATL and
N Q @ ¥
% developed by&A‘TL employees (when they a; (%lng the work in CATL or the ;’

work relatﬁd/ to CATL’s business) using W L equipment or trade secrets V
accordance with applicable copyright laws or similar laws concerning

o,

, <4
2
’}é 4) Other non-public mformataﬁ'r" /:"" A
s’ / 4 /q:g"’"o

R
%‘/ Contemporary Amperex Technology Co., ;% é;}{ 3 www.catl.com ///"//"
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CATL

{ﬁesltlons Employees shall not butf@ aﬁy civil servant by giving gifts, .?anQuets or other .
/.* kd Q

¢ Vo,

e
% acts Subject to laws and r’e%u%ons and recognized business py%ces in the business %v

S

s field of the Company, |6yees may present gifts to nonci /gservants after fulfilling
\ g o .
‘%%\ the Company’s gl étlaratlon procedures, and the vaige%f the gifts presented is within “ %

: >

%’
/ the normal ranse/ which will not be regarded as Mve reasonable grounds to susp@/

v
¢

that there is an improper purpose such as improperly seeking trading opportunities or
cﬂmpetltlve advantages. The Corr; any should establish the mtegrl)/ files for all

yémployees and use their perforc/{@mce of duties with integrity as an, yi;portant basis for y
4 / 4 /
the Company to assess, agi@ ﬁ’f and dismiss employees. ,{{”’" R
Yy

v‘\, @

Employees are s@ﬂy prohibited from the followg@m

& @

/‘ 1) Use theP@®ATL’s property, address book“'ﬁnformatlon position or other
channels to explore business opportunities and seek personal benefits;

2) Accept or engage in business that will affect their performance, reSpODSIbIIItIeS
o

F, or CATL’s business mter%s in CATL (including consulting or sﬁ}a?ar work); ,

AN % > R

W

27 3) Solicit, request, acc B}*@‘égree to accept anything of value f;gm‘anyone related i

D
24
/f’\

4 to their work perf§rmance or responsibilities at CATL%/ @%/
&
% 4) Be mvolv@%ﬁny transaction that allows him or %relatlves to obtain direct %

,v
/ orin t economic benefits on behalf of CATL.

2.1.9 Proactively report conflicts of interest
//f;.

vy /4’%

y&‘) Conflict of interest refers 1:9‘%@ conflict between the Co@any S interests y,%
,,/{:"‘é represented by an employee mzp;grformmg his/her duties ar)g’(r'ﬁ%/her own personal ,é
& interests, which may ha@%ﬁe interests of the Compan&%d’ its shareholders. CATL %%/
members should a\e} any events that may involve or"mve involved conflicts betwee{/
their personal interests and CATL’s interests. When dealing with current and potential

customers, suppliers, contractors and competitors, CATL members should set aside
/*4»,,
t@t};personal interests and put CAT/L S best interests first. /
y %” "7 Unless otherwise spemfled@gmployees may not conduct tran;gtztlons which may L

v
\/ Contemporary Amperex Technology Co., ;% // /‘ www.catl.com {&%
N
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/ “ ~ CATL
«Fésult in the transfer of or damag&féf" the Company’s interests with ;.Qfap iers in which )
P
//»ﬁ(%/' he employees or specific ’[%%f persons? hold shares or worJo other partners on //’/%o
3 behalf of the Compa%/vvhen conducting business tr%/actlons on behalf of the "{
¥ ¥
i ;% Company with s frs in which the employees or smﬁ'lc related persons hold shares o %%
%’ ’
/ or work and oﬁe/ I partners, employees must proM/ely declare their specific relat@/
persons and the business details in advance to the head of the first-level department and
the COC Advisory Office in writin )
AR Y S A
257 PAN ‘J s
/l//fo 'Q) <4 e;
) //{ A 2.1.10 Information con)rx%lcatlon //,ﬁf Q
‘I b2 I){ @/ A
X’ , @
o ¥ b
/./‘@ When conduct%g usiness, employees should pro%ﬁ/ report good news and bad «
/N f ATL to th t. ad
news (if any) v o0 the managemen '
2.1.11 Purchase minerals in a responsible manner .2
Vb, 7 P, PRR 4 p
RN /'«f' c%" c%
PR 3 A A
/I/j\) - /\>/ 0 &
A ! Relatives refer to the spg Zparents, children, siblings, spouse’s pare , children’s spouse, 4
3 ‘ N o
QA and siblings’ spous, mployees. % %
%%/ gs sp %/e ploy > ‘-
v g 2 Specific relaadﬁersons refer to relatives who hold shﬁj/or serve in suppliers and other ‘/
/
partners and otMersons and their relatives with whom they share an interest with, and/or business
organizations of any form which are controlled by specific related persons control or where specific
/él@ted Persons serve as senior managers. {//{“ /% )
) % ’ v ’/ﬁ’?
ON () éqf% \ PR
% * ", 2 6}§ é’é
Y \\‘// ’\\//
/ ¢ < |
47' « ’/ /{7»
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Xfmther forms of remuneration tl) béneﬁt customers personally. %, .
/.,,% \ ‘}"'

‘%é} ///’y}f L @
A 2.2.3 CATL and supphés /§ A

V¥ V
o N g oY
&,@ CATL and sﬁ’mllers work together to make sustérable development an important ,’

part of the procurement strategy, and motivate all suppliers to operate in a socially afte”
environmentally responsible manner to ensure that products and services meet the

/‘@alnable development requnemegis from the source. /;,"
, o

/‘Z/' /
/,,.3(2.;/" CATL should insist on %ﬁ(et -oriented selection of supphy}yy opening doors “
7 7 8 ./ ” /‘ ,
/{ and channels, and create aréw and open supplier selection systﬁn %%/

o~
2 Improving tecl%%al performance and reducing bu%%ss costs is the direction of «

m g
/ CATL mprownt Relevant departments musvntmuously improve the supplier
access and evaluation mechanism in an objective way. In principle, no less than three

suppliers of the same type that meet the requirements for technical pg{@meters

&

/"ﬁ‘é‘rformance indicators and quallt%@an enter the bid evaluation stage&}'iﬂ'the single-
PR ) Pd
source procurement method %ﬁere the purchaser purchases from €h€ sole supplier) is

SOl

p
KX

%Q e
S \
y

A

Q adopted with caution. \S/uﬁéllers should be evaluated on the %& quality, service and %§/

p &

% > ot
other relevant 5@9@3’ s after admission, and those Whu not meet the requirements ‘/

/ shall be domﬁgraded or eliT/F37ated, and those who meet the requirements may be

upgraded.

A CATL opposes any form of commermal bribery, and suppller pust sign the
S

$

"3>l1etters of Commitment for Suppl|e Wégrlty oy
4‘% 7a ‘{f 4, é’,j ///”/%\)
R A AN A
, 2.2.4 CATL and em Iq&es Q.
%/ £ g o»

1) Talent devefgpfent ' (4

CATL firmly believes that enterprise development and talent development are

N
¥

com%ementary' enterprise development can provide more options and platforms for

lz,

}a@m development, and talent Aevelopment can further facmlate enterprise
//',

0»'/ A
»{ development The key to t development is the develo%eﬁt of ability and O
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/ “ ~ CATL
S,
/,,%ullngness ability is reliable p When acquired and verified thotigh practice; A
/.:% “ ‘}"} /q:a;
/I,{%/» W|II|ngness is guided by chﬂ%gmg opportunities and suppom;%mcentlve policies. //’/%y
3 Practice represents the %}:}hest standard for testing talents. %@TL encourages employees
¥ %/
i & to become fam%‘*’ln practice and “employs a&.&tlents without overstressing e
%’ Q\o’
/ qualifications’ ‘/ ¢/ (g
CATL will provide development opportunities for employees with the following
lities and wishes: )
/0‘% /z""t /A'/'b,,
y {%/p Identify the company yc’x,;l-faf’e and values, and actively pre:gtgee’m the work; Y,
/{ Actively break oqtgf’fﬁe comfort zone, continue to str;{;«-ff\towards higher goals 4 V¥
%
4 s
%§‘ and achieve su%a@ed good performance results thro@h’ self-cultivation and self- o~
>
y; motivation; o fﬁ
Make contributions in business innovation, technological innovation, product
innovation and other aspects without being constrained by established practigs
o
,/é'; Create value for customer%ependlng on professional technology,&'t;ad services .
5 3 with customers as the center g;}&(een insight into customer needs. /’/'é? /’/"’%
///{/j 4 “ 24
4 CATL will, as alwa»ﬁs select and empower outstandm&lfalents to provide a @%/
AN P L 2
o %% platform for emploge%‘to strive for spiritual and material @I -being. ‘;"
; 2) Respe&tfe diversity, personality and characters of employees
/fs, ‘/A" S,
% S, e %, ‘ /.
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P
/,,é%hance internal safety control, a,n@%’évelop a safety management sy é?'ﬁ' A
/.:%'» v"/ /“:
% Elimination of sa%mdents //»,"27

/// ‘\

3 It is an |mporta rf of business management t tam a safe, healthy and

% comfortable worlw%nvwonment In order to prev%ﬁbor accidents, CATL strictly o %

0

v
¢

%/

g
/ abides by all asp‘rcable laws and regulations, est&r(shes and adopts internal compa@/

rules and regulations concerning work safety, regularly organizes safety training

cﬁ,urses to enable employees to reglve systematic training, and timel } discover and
Py,

*‘éllmlnate hidden dangers.  gs»" “» »

RS é%{" ,,o” ’

/{ Environmental pﬂjge lon and disaster prevention f{ R

K4

v‘\, @

It is CATL’s sgc%lrffesponsmlllty to comply with apy;cable environmental laws
Vv (including but rﬁ?llmlted to the Environmental ?@otectlon Law of the People’s
Republic of China and the Emission standard of pollutants for battery industry). CATL

establishes and operates an occupational health and safety management syste/m related

/449,,

JH.environment, abides by “proced%e documents” and *“operation mstrucgéﬁs” related

L
/;3(%/‘%/ 0 environmental managem gysécupatlonal health and safety, an%é{ ty production
% 7%

/f’\

2 management, and preven&;ﬁccurrence of accidents to protect th@al’ety of “employees”, \ v

SOl

4

/,;///«

\g\v
AW
4,

PR
V,

% “machine” and “m@eﬁffs” and achieve safe production. 4‘3’
‘»> 4‘;. [ g [ g

225 CA%nd environment

A CATL adheres to the concept of ;ﬁ,stalnable development and |s/comm|tted to
~ /% " o A
*3)?hanufactur|ng first-class green dcts to create a friendly c;&?@ of enterprise y,%

4
y, s\ A

,o.é" 7]
,,/(, N development and enwronmerﬁé development. The Company/gsﬁould establish and ,é
& operate an occupatlonal%‘&(h safety management sy%te%/‘for the environment by @%’/

%

N
>/

adhering to the |ronmental policy of “protegfmg the global environme
(g ' n‘/
implementing cleaner production and building a green culture”.

9ATL strives to protect global environment through business activities. The
/*4»,,
an}pany should also continue to p@llClpate in the following act|V|t|e;,

o” 4 P,
%"o 1) Development of enwroagmentally friendly products; %‘3'» e
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7 S,
/,m?a Energy-saving, waste reg: &tion and cyclic utilization of CAI;{s’ facilities and p
S ol & &
% 2 4,
" 3) Active dISC|0%/9 of information and updates o%ylronmental protection to
@% % R
. % CATL rrm@ers and the outside world; 4, %
;{/’ 9\0‘ g‘y’
/ 4) Orgar‘zﬂtlon of internal staff training on%/ironmental protection. (g
2.2.6 CATL and society
Sy « AN ,
4%" CATL actively performsi%&somal responsibility and strives tribute more to “
;;/{ ~ P X3 /;,/J \
the development and proéess of human society. CATL W§r1ts to coordinate and @,%
é/ N %’
;;/‘@ cooperate with and@ ntaln good relations with regl%a OCIal administrative, and «
/ industrial parw The Company does everythanSlble to solve social issues based
on its business philosophy.
CATL should abide by applicable laws and regulations, social norms gad social
) ffr‘res in the course of business. CA;?iz,employees should fully recogmz%ﬁnportance y
/‘0, P ‘ /'/ Y
/;f(%/‘ and significance of appllcib/k%jﬁws and regulations, and must a199§0ta ((nd 1 phi)-w)4(s )- 67()4(@)@(|n
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/,,é%ployee may purchase, sell o;.@ade the securities of the Comp{n,y or otherwise .
o,
/,% part|C|pate in such act|V|ty %en the employees hold smdat”/iéfon -public material é/%;o’
P N
3 information about the %/;npany directly obtained from i |n%/ers of the listed company. K
D v
: %\% 3) Anti- BnWAct P S %
‘™ > “a
%’ ’
/ CATL’s %onees shall not offer any |I%I or unjustified benefits to aw
domestic or foreign government officials related to work performance.
A, CATL has selection and traplng procedures for personnel h/I,dlng sensitive
/"‘4:"/"» %, et %,A""
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/,,,éwnpanles will not violate the{a’ﬁ“ﬁllcable antitrust laws and sul;rﬁrér anti-unfair A
e BN SN o,
0y _ L

,’{’{% competition laws in the cg%mg? For applicable antitrust Ia\ys,a%smllar anti-unfair /’/%o

3 competition laws, CA EL/mGst have a compliant compan&pylicy which must be abide /{
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o hl CATL

/,,éhd skills, and share the relevant j J rf‘natlon they have with other re nS|bIe persons. A
%? , C
‘»}’
,%f" 7) Management perse}n{%ﬁould take the initiative to em |ze the importance
S A
4 of CATL Code of duct to colleagues and su mates and maintain a
¥ ‘g‘ﬂ k%/g Y
% comprehensive aw@hess of the importance of this Wﬁﬁple when handling business. o %
o~

v g
8) ManaMent personnel shall properly m&{ge the corporate assets and othgr /

/
management resources within its scope of authority, and seek benefits for CATL fully

aad responsibly with these assets ang resources in accordance with CATL. authorization.

P ," ' /’4»,, //A’q"’

%:’ 9) Management personneb\;;f;aflcmg any violation or suspectgd ,,\nolatlon of the
CATL Code of Conduct sh@m‘f immediately report to the CO%M/lsory Office. < ¥
\d 10) Managemen@érsonnel should take the lead n}xz'mplymg with the CATL 2 g

Code of Conductﬁ'ﬂgnagement personnel failing to d&le by the Code of Conduct will
be subject to disciplinary action; violations of the Code of Conduct may constitute

violations of laws and regulations, and severe offender must bear civil or criminal
o,
I

Asponsmlllty A / /»,
/‘?‘"/” 8, f 2>

/o \>/ 4 e “
¥ g

% %

_\%/ 3 Supervision a%g/ anagement Program P o

% @,
‘> P ¢ ¢
/ For effe@iifeness of the CATL Code of Conduct, this Code provides rules for

c&

&
ol

&

%
&
4

N %
A

O

supervision and management.

s>\. 3.1 Organizational structure . “;,’ ke,
q,

o
V//'o%" CATL sets up a Code of C%&)ct Committee (“COC”) and /%Q&} Advisory Office ) /;; //'7

7 7
& to oversee the specific mp@m‘entatlon of this Code. Q & ¥

@/
g COC is under theé#rect management of the boar(i@%lrectors of CATL. The COC ﬁ'»
chairman is appointed by the Chairman of the boar&é’d reports directly to the board o$/

N
>/

directors.

ffhe COC Committee members con5|st of co-presidents, vice pre5|dents and first-

‘:f

R )
%)’ | department heads of complzgf‘renswe management departmen{,ghuman resources /’«»,
o 4
5> & A
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CATL

,&partment financial departmeni;,@,tefnal service department and bQ@fﬁ"Oﬁlce .
o

AN
i&
&

/
/‘/‘%9 All departments of tbe"}zeompany have set up Integr)pffﬁnd Self-discipline 5V

v
¢

4 Supervisors, which are%/g,nerally served by managers of %/ggrlty, principles and hard
%/

% work at the level wade 11 or above to comprehew&y supervising and promoting
Q\o’
the work of m@ﬁlty construction. ¢ [
Contemporary Amperex Technology Co., Limited and its subsidiaries and

%nches set up COC Advisory Oftjce or Integrity and Self-discipline,/Supervisor as

"b .4,, o

S 3appropriate. 3

<\

Q¥
Q 3.2CO0C respons@/lltlés and obligations

*‘\

o
™ 1) Formulagg,f@hues of integrity constructlcap “%nd constantly establish and | g

improve relevéatTules, regulations and procedure§ef the Code of Conduct.
2) Violation handling

After confirming that employees have seriously violated laws and regfffaﬂons or

,

‘*;the CATL Code of Conduct, CO/(;’% entitled to make treatment decmo;;;%ﬁ employees R

or transfer them to the ju%%uthormes in accordance with reI@/E{rg regulations, and %/ ?
/ A

G
.\%/ request relevant dep%/ments to improve business opera‘go%procedures to prevent ¢ %@

R

\Qs

‘»> similar mmdent%eﬁfevant departments should mplemﬁ?fhe COC treatment decision &/
and submit a%rt on the implementation of the corrective actions based on the COC
treatment decision.

/.., When the COC chairman deems n/f'mcessary, it can submit mpo%mt matters to

,‘%:;’o the Code of Conduct Commlttee/j%ﬂlscussmn and resolutlon/lf ﬁecmon cannot //4’/3/2,,—/"
AL AL 4
'//{' be made due to the dlffereQEe i opinion, an adjourn may b‘e’{dopted and opinions 'é
///f&/ should be further cog;ﬁ%mcated and exchanged, and%&mltted to the committee , %
t» af

meeting for delibeflatitn again. (4 | g

N
>/

3 3 Responsibilities and obligations of COC Advisory Office

/.; ’i) Integrity system constructlﬁ),n 2
//»,"’:"/' Draft the management systgq’g,and procedural rules related to”ﬁéé CATL Code of -
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CATL

/
é@nduct according to the mtegrl ){{éﬁ"ﬁstructlon guidelines formulatedjgy’/' the COC and .

" ,
‘}

32,;”*’ submit to the COC for apprgw% /»,"%7 %‘%’

44
¥

,‘Z" S
3 2) Integrity cultl%/constructlon and training educa%p "{
o %

/%@ Take charge;@@r integrity culture constructlgg,éhd training education of the o
%’ ’
/ Company acc&rdllng to the integrity constructlon‘gﬂldellnes formulated by the COQ/

including integrity supervision, integrity training, integrity publicity, integrity

%tlflcatlon exams and other relevant content. )
/""a /%’/'b
/‘0

<> 3) Integrity archives  gx% /n/

%
Cooperate with Humdfl ﬁ'; esource Department and other g’re{ant departments to R

1“\\

create employee mte archives in accordance with th@e@qﬂlrements of integrity and
Vv self- d|SC|pI|ne‘C/§'ﬁy out the declaration of employee@'rnterest relations, and supervise
employees’ integrity.

4) Investigation
) 9 A

“r

7, Employees should strictly a%e by the Code of Conduct. In the géﬁht of any
/‘@/’o

//»{(%/' »7violation of the Code of Conq’ge{,ahd/or laws and regulations, the C% ;( dvisory Office 74
4 should investigate or askﬂé relevant departments to conduct é@%@)(ammatlon and the \ v
% relevant departmen@%uld cooperate. After the investi E/ﬁ’an of a case is ended, COC = ®
; Advisory Offv‘nay put forward solutions and management improvement suggestions

to the department where the case broke out according to the cause of the case, require
relevant personnel to take improvement /measures and supervise their |mplementat|on

W
Smeport the case internally as approptj\)a‘fae and incorporate it into theAmegrlty training RS

4%

> L 7 ,
/6{%7 course material for training p%ﬁﬁ‘ge, and record the partn:lg?%and time of each /;;o

7 b4

~ \//’ X
/é%/ training. & A Q < V¥
@ % a

5) Accept consulﬁﬂon ‘> g

A consultation hotline or email should be indi&éd on the CATL website to enable
CATL’s employees or partners to send complaints and information, opinions, inquiries,
rque,s‘fg or consultations about the Code of Conduct to the COC Adwsory Office by

P ,
%‘Sne or email. Hotline numbeg%9959356699 0593-8903598 (fag@f E-mail: CATL- | %/’«»
oy /ﬂm'

’ 4 / P ,
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/{éportlng of any violations of the.‘g{"de and suspected violations ot.ﬁae ‘Code. Where .

/%/» reportlng clues are evaluateg a(% conflrmed authentic by the CQ&%dwsory Office, the %o

M4 informer will be rewar%/d Iﬁeward rules are stipulated se%}/?y CATL opposes false

V¥’
“ ‘:%% accusations and f@%&reports CATL will protect thg@ﬁ)rmer s personal information 4%
/ and prevent tthormer from being framed or re%ted. (g

Employees noticing violations or suspected violations of CATL Code of Conduct
gg,[elevant internal rules and regula/Lons shall report to the Integrity and Self-discipline

o‘a /’ ey

ySuperwsor of their respectlve ﬁepartment department head or tge,coc Advisory

o

Office. Employees who [e”go?f; on violations that cannot be %@ﬁfﬁmed or report on R

v‘\, @

violations due to nqg%amcmus retaliation reasons, w@@t«/be subject to disciplinary
/‘ action, but the(/ not intentionally make false repfﬁs
For reporting on violations or suspected violations of CATL Code of Conduct or

relevant internal rules and regulations, the relevant department head or Inte /grity and

/449,,

ge]f -discipline Supervisor should %e the initiative to investigate and ta[;e“:p’reventlve
/q:% /"b /& 4
% measures. N X4 "
"% /o”és ‘/‘;

p ,’/
AR \ R

% %
¥V 3.6 Disciplinary wlshment {‘@ ,40@

‘» 1) Thoseawﬁwolate the CATL Code of Conduxfill be subject to disciplinary &/

\

&

&
3
%%

&%
A

N %
A

actMin accordance with relevant laws, regulations and relevant company
regulations.

/.., 2) The disciplinary action is ba 'on the principle of “Ienlencyip those who
AN

ﬂ%:;’o confess severity to those who rzg%" r é%; X4 /’2%,
//{’ ¥ “3 e/g *’/{
~ o
& 3.7 Establishment, @Mtlon and revision of CATI%(;ode of Conduct @%\/

*‘3\\'\

724 Establishment ’ocatlon and revision of C%@Code of Conduct must é/f/’
approved by the General Manager of CATL. Co%all promptly revoke, revise and
reflne such provisions which require revocation, revision or refinement in the CATL

Codﬁwf' Conduct and submit the proposal of revocation, revision and Gflnement to the
M,, Lo,

//»"Yéeneral Manager of CATL for ap\fr;@val 3= W,
A
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