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I. Introduction 

This Supplier Code of Conduct (hereinafter referred to as the "CSCC") outlines the expectations of 

CATL Germany for suppliers regarding compliance with applicable laws on human rights and 

environmental protection throughout the supply chain. The standards and minimum requirements 

defined in this CSCC are based on the requirements of the German Supply Chain Due Diligence 

Act (Lieferkettensorgfaltspflichtengesetz, hereinafter referred to as "LkSG"), covering basic 

principles of social, environmental, and governance responsibilities. Adhering to the requirements 

of the CSCC does not exempt suppliers from meeting any additional obligations that may arise 

from applicable legal regulations. 

Human and environmental rights are of utmost importance to us. More information can be found 

in our Human Rights Statement 

[https://www.catl.com/de/uploads/1/file/public/202412/20241224142354_twsce3raea.pdf]. 

We expect our suppliers to share this commitment and implement the obligations outlined in this 

Code of Conduct as the foundation of our business relationship. 

 

II. Scope of application 

This Code of Conduct is incorporated into all current and future contractual relationships 

concerning the supply of goods and the provision of services between all natural or legal entities 

that sell or provide products or services to CATL Germany directly or through third parties, 

including affiliates, distribution partners, subcontractors, and agents (hereinafter referred to as 

"Supplier").  

Companies considered part of CATL Germany for the purposes of this Code of Conduct include the 

companies established in Germany by Contemporary Amperex Technology Co., Ltd., including but 

not limited to: CATL Thuringia AG, CATL Operation Services Thuringia GmbH, CATL 

Thuringia Trust GmbH, and all future companies to be established in which these companies 

directly or indirectly hold at least 50% of the shares (hereinafter referred to as "CATL Germany", 

"Company", or “we”). 

 

III. Commitment of the Supplier 

1. General 

The Supplier agrees to adhere to the principles and guidelines outlined in this CSCC as the 

foundation of the business relationship. In fulfilling contractual obligations, the Supplier commits 

to protecting the human rights and environmental legal positions detailed below. Any existing 

violations must be rectified, and measures must be implemented to prevent future breaches of 

these protected legal positions. 

 

2. Protection of human and environmental rights 

2.1. Human rights protection 
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Suppliers shall prevent and address adverse human rights impacts related to their business 

activities to protect human rights and working conditions. These include: 

 

2.1.1 Prohibition of child labor and protection of young workers 

Suppliers must not use child labor in any form across their value chain and business operations. 

Suppliers must comply with the minimum age requirement for employment, which must not be 

less than 15 years old or below the age required to complete compulsory education in the country 

or region where they operate. Suppliers are obligated to provide additional protection to 

individuals under the age of eighteen from the worst forms of child labor. They must also ensure 

that no one under the age of eighteen engages in work that could harm their morals, health, or 

safety due to the nature of the work or the conditions in the workplace. 

2.1.2 Prohibition of forced labor and modern slavery 

Suppliers must not tolerate any form of exploitation, including forced labor, modern slavery, 

involuntary labor, bonded labor, human trafficking, or any situation where an individual is 

compelled to work against their will without having voluntarily agreed to do so. 

Suppliers are required to prohibit all forms of slavery 
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Suppliers must pay their employees a living wage that meets or exceeds the minimum wage 

established by local employment laws. 

 

2.1.7 Protection of local communities and indigenous peoples 

Suppliers must uphold the rights of indigenous peoples and local communities to education, 

employment, social activities, and acceptable living conditions. When business activities affect 

these communities or their land , and particularly when vulnerable groups are involved, Suppliers 

must respect the right to Free, Prior, and Informed Consent (FPIC). 

2.1.8 Protection of land rights and prohibition of forced evictions 

Suppliers must avoid purchasing, developing, or using land, forests, and water resources in a 

manner that results in forcible evictions or violations of legal land tenure rights. 

2.1.9 Responsible hiring of private or public security forces  

Suppliers shall refrain from employing private or public security forces, especially when the use of 

these forces, due to the lack of direction or control, results in: 

• Violations of the prohibition against cruel, inhuman, or degrading treatment. 

• Injury to life or physical harm. 

• Undermining the right to organize and freedom of association. 

 

2.2. Environmental protection 

2.2.1 Responsible management of soil, water, air, and noise 

Suppliers must avoid actions that result in detrimental soil changes, water pollution, air pollution, 

harmful noise emissions, or excessive water consumption. Such actions may result in the following 

consequences: 

• Significant harm to the natural foundation necessary for food preservation and production. 

• Denial of access to clean and safe drinking water. 

• Damage rendering sanitation facilities ineffective. 

• Harm to human health. 

2.2.2 Responsible chemicals and waste management 

In accordance with the Minamata Convention, the Stockholm Convention, and the Basel 

Convention, Suppliers must prevent and mitigate negative environmental impacts arising from 

their business activities to safeguard human rights and the environment. 

Suppliers must dispose of mercury, persistent organic contaminants, and hazardous waste 

responsibly, which includes the following: 

• Prohibiting the production of items containing mercury, the use of mercury and mercury 

compounds in manufacturing processes, and the unlawful disposal of mercury waste, in 

compliance with the Minamata Convention. 

• Banning the manufacture and use of chemicals known as "persistent organic pollutants," in 

accordance with the Stockholm Convention. 

• Ensuring that the treatment, collection, storage, and disposal of wastes align with the 

requirements of the Stockholm Convention. 

• Prohibiting the import or export of hazardous wastes and other refuse that violate the Basel 

Convention. 
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IV. Risk management of Suppliers and obligation to 

cooperate 

1. Supplier risk management 

Suppliers should implement appropriate risk management measures to identify, mitigate, and 

prevent human rights and environmental risks associated with their business activities within their 

sphere of influence, and establish appropriate due diligence procedures and compliance 

management systems that are tailored to their business and value chain. 

In addition, we expect each supplier to appropriately apply the standards and minimum 

requirements outlined in this CSCC throughout their entire supply chain, including  

subcontractors and contract labor providers, using a risk-based approach. 

We will carry out risk evaluations to assess the risk profiles of our suppliers. Should we detect an 

elevated risk, we may require the implementation of further measures, in addition to adherence to 

the CSCC, to mitigate and prevent human rights and environmental risks. The Supplier is 

specifically required to support or allow actions that ensure all contractual obligations related to 

the protection of human rights and the environment are met. 

 

2. Obligation to cooperate 

The Supplier commits to cooperating with us and allowing measures that are necessary to identify, 

mitigate, and prevent human rights and environmental risks. 

The Supplier agrees to fully cooperate to the best of their ability in any investigations initiated in 

cases of risks or violations of the legal positions outlined in this CSCC, as well as in the 

implementation of any necessary preventive and corrective measures. 

The Supplier will provide the necessary support to enable us to fulfill our own legal obligations 

according to LkSG, particularly in developing a plan and timeline for appropriate and effective 

actions ("Corrective Action Plan") to resolve any violations or mitigate any impacts that have 

already occurred. 

 

3. Commitment to communicate the contents of this CSCC 

The Supplier is committed to ensuring that the contents and principles of this CSCC are upheld by 

its own employees. Additionally, the Supplier will undertake best efforts to communicate the 

principles of this CSCC to its own suppliers or third parties who provide goods or services related 

to the business relationship in order to prevent violations of the commitment outlined in this CSCC. 

 

4. Information and audit rights 

We reserve the right to reasonably verify the Supplier's compliance with the standards outlined in 

this CSCC. Upon request for information regarding the implementation of this CSCC, the Supplier 

commits to providing the necessary information to the best of their knowledge and belief. We 

expressly reserve the right to request additional information, such as through self-assessment 

questionnaires. 
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We also reserve the right to conduct audits at the Supplier's premises to the extent such audit is 

necessary to determine risks and violations of the human rights and environmental risk positions 

mentioned in this CSCC. The Supplier must permit our employees or authorized third parties to 

carry out reasonable inspections at all potentially affected sites and/or review the Supplier’s risk-

relevant documents to clarify any risks or violations related to this CSCC. 

V. Complaint procedure 

The Supplier must promptly submit a report through our complaints procedure in case there are 

actual indications of risks or violations of this CSCC. The report should include information about 

the risks or violations related to the obligations arising from this CSCC within the Supplier's own 

operations or supply chain. 

Our complaint mechanism is accessible through our website at www.catl.com/de. The rules of 

procedure for the complaint mechanism can be found at  

[https://www.catl.com/de/uploads/1/file/public/202412/20241224163930_0hd8coco3n.pdf]. 

All reported information will be handled confidentially, with due regard for data protection and 

the safeguarding of trade secrets. 

The Supplier shall adequately inform both its own business area and direct suppliers about the 

option to report (potential) violations through the complaint mechanism. To achieve this, the 

Supplier should communicate to their employees, in a clear and appropriate manner, how the 

complaint procedure can be accessed and used anonymously. The Supplier explicitly commits not 

to disadvantage or penalize any employees or third parties who use the complaint mechanism. 

VI. Consequences of violations 

If the Supplier breaches or is about to breach its obligations under this CSCC, it must immediately 

take reasonable remedial measures to ensure compliance and to prevent, terminate, or minimize 

the breach. The Supplier will document the situation and the measures taken internally and 

provide this information upon request. If a violation cannot be resolved promptly, the Supplier will 

collaborate with the Company to develop a "Corrective Action Plan," outlining a timeline for 

appropriate and effective actions to address the issue. 

If the Supplier intentionally or through gross negligence violates any obligations under this CSCC, 

we reserve the right to suspend the business relationship until the Supplier meets the binding 

requirements of this CSCC. Without prejudice to other rights, we may terminate the contract with 

the Supplier for good cause and withdraw from contracts not fully performed if (a) the violation 

constitutes a serious breach of duty under this CSCC, and (b) the breach is not resolved within a 

reasonable time frame, with the Supplier failing to take effective measures to prevent similar future 

violations. Any further legal claims, particularly the right to seek damages, remain expressly 

unaffected by this. 

VII. Commitment  

The Supplier has been informed of this CSCC, and agrees and commits to the contents of this 

document. 
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一、前言 

 ӗẔᵬ ѭֱ֝εҨї ɒCSCCɓζ₦ ҃ CATL ỊᶂԇᴻḾӗẔᵬᶈᾯѦӗẔ ѧ ḟ

ᶫӠἴ│ễ￼ῼῺעҚ ᵙ￼זּ   CSCC ѧ ḧ￼‰֝ᵙῳӉ ∂Ҩ ỊᶂӗẔ ṓ

‬│ εLieferkettensorgfaltspflichtengesetzιҨї ɒLkSGɓζѭᶢ ι ҃ Һ

ᶫᵙע ת ү￼ᶢ ᴝֱ ḟ CSCC ￼ ∂Ẋјԁ ӗẔᵬ │ễ│זּ ᴵ ḧ￼

ԎҤѲח  

Қ ᵙעᶫ ַḾἅҪ ԋ ῭ᶺӡỤ ᴠ ἅҪ￼Қ ᶲ῎ 

[https://www.catl.com/de/uploads/1/file/public/202412/20241224142354_twsce3raea.

pdf] ἅҪṸῺἅҪ￼ӗẔᵬ ᶼ ᵃ Ἠ Ẋ   ѭֱ֝ ѧ ḧ￼ѲחιҨ℅Ӑѭ

ἅҪўחԋ ￼ᶢ  

 

二、适用范围 

  ѭḟֱ ԄἍῶ ὶἆ ѕΆεץὐ Ṟԇᴻ ֫ ҹӃ ᵬιҨїתᵬᵙҦץ֫

ɒ供应商ɒζb CATL Ịᶂԇᴻ֧ᵩἆώӗғᵝἆῸח￼ ⱡҚἆ│Қḫӌѳ ẸׁᵙṄ‎ῶԋ

ᵬᵝӗẔᵙῸחώӗ￼Ἅῶᵀᵃԋ ѧ  

ṏ  ѭֱ֝ ιCATL ỊᶂԇᴻῗὝḛỊῊҦᾺ ◊ Ἡ Ұῶ ԇᴻᶈỊᶂ ￼ԇᴻι

ὐӇјץ ҈χ德国时代新能源科技（图林根）股份有限公司，宁德时代运营服务（图林根）有

限两合公司，宁德时代信托（图林根）有限公司Ҩᴣ Ҏԇᴻ ὶἆ ὶὙῶ Ṉ 50% Ұ￼

Ἅῶ῾‎Ṅ ￼ԇᴻεҨї ɒCATL 德国公司ɓɒԇᴻɓἆɒ我们ɓζ  

 

三、供应商承诺 

1. 一般规定 

ӗẔᵬᵃỴ ḟ  CSCC ѧ₦ ￼ᴝֱᵙֱ֝ιẊҨ℅Ӑѭўחԋ ￼ᶢ ᶈ ᵀᵃѲח

ῊιӗẔᵬἨ Ӡἴїᾰ ￼Қ ᵙעᶫ│ễᶊӈ ӗẔᵬ ῆᴧאүӍ ѭọ

⃰ιẊ ᴨ Ẹ￼ὺᾼ‎ ₿Ṅ‎ ᴦ ҎᴩӠἴ￼│ễᶊӈ  

 

2. 保护人权和环境权利 

2.1. 人权保护 

ӗẔᵬẔ ᵙ ֘љўט╗ח ԋ￼Қ јַẽᵠҨӠἴҚ ᵙṪӐ‍ҭιץὐχ 

 

2.1.1 禁止使用童工和保护年轻工人 

ӗẔᵬјệᶈԎҮӪ ᵙўח ѧҨүӍẻẪӔּז Ṫ ӗẔᵬọ ḟῳӉṏўẉ ḧι

ᴏјệӉ҈ 15 ṠἆӉ҈Ԏ ἍᶈᶂḲἆᶊתḢἄѲחᾨ Ἅ ￼ẉ ӗẔᵬῶѲחѭ 18
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ṠҨїҚᵔώӗ ᶹӠἴι ₿ҤҪ ᴩῳỦ ẻẪ￼ Ṫטם ӗẔᵬ ọ Ӡ 18 ṠҨї

￼үӍҚјҺҡ҆ᴵ ᵼԎṪӐớ ἆṪӐעᶫ ᴎᴣԎӰẞ Ḡԅἆ Ị￼ṪӐ  

2.1.2 禁止强迫劳动和现代奴役 

ӗẔᵬјệḳỏүӍẻẪ￼ׄ׀ιץὐẶ טם ҦḂא Ỷטם טםח Қᴭ

ἆүӍ ѦҚỴỶ ῾ Ԏ ỶᵃỴ Ặ ԎṪӐ￼ừ֙  

ӗẔᵬọ ₿ ֬ẻẪ￼Ḃ ᵙԎҤẻẪ￼ᾟ ἆᴙ  

2.1.3 职业健康和安全 

ӗẔᵬọ ḟṪӐᶋἍ ўḠԅᵙӰẞ￼│ễ ∂ι⸗ָῗљṪӐ ԋ￼ṪҾ҆ᾥἆӰẞᴎ

ḱ ӗẔᵬọ Ӡχ 

• ⁞Ὧ ԋᶂḲ│ễι ṈὟⱢῳӉḠԅ‰֝ώӗᵙ ἴ ᶵᵙṪӐᶋἍψ 

• Ẹ￼Ӡ ὺᾼҨ ₿ὶ ḙק ⱶתἆּוⱶᴎḱψ 

• ᴨ ₿ Ọ ẙ ὺᾼι⸗ָῗᶈṪӐῊ￼ם ᵙҶỤῊ Ά Ẹ￼ṪӐḠὴψ 

• ḾᵔṪώӗ Ẹ￼ᶡ ᵙὝṀ  

2.1.4 结社自由和集体谈判权 

ӗẔᵬọ Ṇ ᵔṪ￼  ὐҨї ַχץιיּ

• ᵔṪᴵҨ ấἆזԄṪҺψ 

• ṪҺ￼ ấ ԄᵙҺᵔז ⁪￼ά҄јệἄѭӗẔᵬ јᵀת℗ ἆἵᶶ￼יּתψ 

• ṪҺẔ ӹ ḟᴿ ṪӐᶋἍ￼│ễ│ ẦṝṪӐιץὐ Ṫᵙᴠљ ӌ ֶ￼ ַ  

2.1.5 就业平等待遇 

ӗẔᵬẔ ԁ ἄṏўΆ ￼јẈ ể ￼ᴿ ừẻιӕḅᶢ҈ᶂ ↓῀ ῀ Һ֧

Ӱẞꜛ֙ כֿ⅍ ớᴨᵇ ẉ ớָ ᾤ⌂ Ḥᾨἆӡҫ￼јẈ ể ι ṏўừ

֙ ῎℅ ể ῗᵀת￼ψ℅ᶹι ӗẔᵬώӗẈכ ￼ṏў ҺιẊḫ ᵃṪᵃ ᴝֱ  

2.1.6 生活工资 

ӗẔᵬọ ᵇᵔṪᾟҥּו╗Ṫ ι Ṫ Ṉ ֹἆ Ẹᶊṏў│ ḧ￼ῳӉṪ  

2.1.7 保护当地社区和土著居民 

ӗẔᵬọ ἴẸᶊ ᵙᶆת ṗ↓ҕῶӌ ‍ҭ╗וּ ᾨ ṏўᵙ Һ╗ט￼ ַ Ẹᵬў

ẽᵠט╗ Ҏ מἆᶆᶊι⸗ָῗ╧ᴣẴת ӌῊιӗẔᵬọ Ṇ ɒ יּ ҆Ӿᵙ ừᵃỴɓ

εFPICζ￼ ַ  

2.1.8 保护土地权和禁止强迫驱逐 

ӗẔᵬọ ԁᶈ ᴨ ẦᴧἆҨԎҤΆẪӔּזᶆᶊ ₒ’ᵙ↨ ◊ῊḫᾼẶֺ ἆӜꜚ

ᵀ│ᶆᶊӔּז ￼ ѭ  

2.1.9 负责任地雇佣私人或公共安全部队 

ӗẔᵬẔ ԁ ҚἆԇԊḠԅ ιṎԎῗẸ Ҏ ￼Ӕּזᵼ ѷὝṀἆίֺ Ṁ Ҩ

їừ֙Ὴχ 

• ᴦ҃ ₿ ֭ᵙ⅍ỏ јҚ ἆῶ Қ⁪￼ể ψ 

• ҾḱּוᵘἆҚ ᴩֹҾḱψ 



 

 
11 

• Ὣḱ  ᵙ יּ  

2.2 保护环境： 

2.2.1 对土壤、水、空气和噪声进行负责任的管理 

ӗẔᵬọ ԁ ἄῶḱᶆ ᴪק ↨∕… ↔∕… ῶḱᵹᶲὴᾣἆ ↨זּ ѭ

⸗ָῗ ѭҺ ἄҨїẽᵠχ 

• Ѥ Ὣḱ ᵝӠḕᵙּוғ￼ ⱡᶢ ψ 

• ῂ│ ệ▐┼ᵙḠԅ￼  ψ↨זּ

• Ὣ⅓ᴌּו ᾼҨ ῂ│Ӕּזψ 

• ᴎḱҚӌӰẞ  

2.2.2 负责任的化学品管理和废物管理 

⁞Ὧ ↨ ԇ ᾹỊᵢṉᾐԇ ᵙ ṱᶩṉԇ ιӗẔᵬọ ₿ᵙ֟ Ԏᵬў╗טḾ

ᶫע ἄ￼ ẽᵠιҨӠ Қ ᵙעᶫ ӗẔᵬọ үᶊᶴת ὙѰớῶ ∕…ⱶᵙῶ

ḱⱶ ιԎѧץὐҨїԓḳχ 

• ₿үӍ ᴦ ↨ ԇ ￼ ѭι ғᵍוּ ⱶᵝι ᶈּוғ ѧӔּז ᵙ ᵀק

ⱶι ᶴת ẘⱶψ 

• ₿үӍ ᴦ ᾹỊᵢṉᾐԇ ￼ ѭι זғᵙӔּוּ ѭɒὙѰớῶ ∕…ⱶɓ￼

 ḙᵝψק

• ₿үӍ ᴦ ᾹỊᵢṉᾐԇ ￼ ѭι ᶴת ᾠ ᵙӴḕẘⱶψ 

• ₿үӍ ᴦ ṱᶩṉԇ ￼ ѭι ᴭἆ֧ᴭᴎ ẘⱶᵙԎҤẘⱶ  

 

四、供应商的风险管理与合作义务 

1. 供应商风险管理 

ӗẔᵬẔḫᾼ Ẹ￼ ὺᾼιҨת ָ ֟ ᵙ Ԏẽᵠ ᶀԓ￼ўט╗ח ԋ￼Қ ᵙ

ᶫע ιẊấ ᵀԎўחᵙҮӪ ￼ Ẹṓ ‬ ẑᵙᵀ ӌת  

℅ᶹιἅҪṸῺ⅛ѦӗẔᵬ ᶢ҈זּ ￼Ά│ιᶈԎᾯѦӗẔ εץὐԎ֫ץᵬᵙחםῸ

ᵬζѧח ẸẔּז  CSCC ѧ₦ ￼‰֝ᵙῳӉ ∂  

ἅҪṄ ӂιҨ ӂӗẔᵬ￼ ꜛ֙ ḅ‛ἅҪᴧאӗẔᵬ￼ ״ ι ḟ CSCC

ᶹιἅҪᴵ Һ ∂ӗẔᵬ ᴨ ℓὺᾼιҨ Ӊᵙ Қ ᵙעᶫ ἅҪ⸗ָ ∂ӗẔ

ᵬᾟὙἆӹ ᴨ ԋ ιҨט Ӡ љҚ ᵙעᶫӠἴ ԋ￼ἍῶᵀᵃѲח  

 

2. 合作义务 

ӗẔᵬἨ љἅΆᵀӐιẊӹ ᴨọ ὺᾼιҨ ָ Ӊᵙ Қ ᵙעᶫ  

ӗẔᵬᵃỴṓԎἍ ԅ ᵀἅΆṏ  CSCC ѧἍ ￼ ἆ │⁮ҭἍᵏט￼үӍ ‬ιҨ

ᴣḫᾼүӍọ ￼ ᵙ ⃰ὺᾼ  
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ӗẔᵬṄώӗọ ￼ᾟὙιӔἅҪ ᶼ⁞Ὧ LkSG ￼│ễѲחιṎԎῗᶈֺḧ ֮ᵙῊ

Ҩ ᴨ Ẹῶᾦ￼ εɒט ⃰ ט ֮ɓζ‎ ֘үӍ ѭἆ֟ үӍṰᴧּו￼ẽᵠ

Ά  

 

3. 承诺传达本 CSCC 的内容 

ӗẔᵬἨ ӠԎᵔṪ ḟ  CSCC ￼ԓḳᵙᴝֱ ℅ᶹιӗẔᵬẔṄṓῳᶽדךᵇԎӗẔᵬ

ἆώӗљўחԋ ԋ￼ ⱶἆῸח￼ ѕΆҽ   CSCC ￼ᴝֱιҨ ₿ ᴦ  CSCC ѧ֯

֧￼Ἠ  

 

4. 信息和审计权 

ἅΆӠּפᵀת⁄‬ӗẔᵬῗᵋ ḟ  CSCC ѧἍ ‰֝￼ ַ ᶈἅҪ ∂ώӗῶԋ  CSCC

Ἒ ừ֙￼ӡỤῊιӗẔᵬἨ ṓԎἍ ᵙἍӡώӗọ ￼ӡỤ ἅҪ῎ Ӡּפ ∂ώӗԎҤӡ

Ụ￼ ַιӕḅ ἅ ӂ ᴒ  

ἅҪ Ӡּפᶈọ ￼ ᶀԓḾӗẔᵬ￼ᶋἍ Ḭ ￼ ַιҨ ḧῗᵋḕᶈ ᴦ  CSCC ѧ

ώᴣ￼Қ ᵙעᶫ ᶋ￼ ᵙ ѭ ӗẔᵬọ ӹ ἅҪ￼ᵔṪἆ ά ￼ ѕΆ

ḾἍῶᴵ ᴩẽᵠ￼ᶋἍ ᵀ₅￼ת‬ιᴝ /ἆḬ‬ӗẔᵬ￼ ԋᾰҭιҨ ▐љ  CSCC

ԋ￼үӍ ἆ ѭ  

 

五、申述程序 

ḅ‛ῶḫ ῎ḕᶈ ᴦ  Ὸחᵀᵃ ￼ ἆ ѭιӗẔᵬọ ᴏ ἅҪ￼ּך

ẑώҐἵᵓ ἵᵓẔץὐӗẔᵬ ἆӗẔ ѧљ  CSCC Ἅ ḧѲח ԋ￼ ἆ

ѭ￼ӡỤ  

ᴵ ἅҪ￼ www.catl.com/de ἅҪ￼ּך  ֺ ךּ  ֺ￼ ẑ ֱ  

[https://www.catl.com/de/uploads/1/file/public/202412/20241224163930_0hd8coco3

n.pdf] ἍῶѯἵӡỤ ṄệֹӠḸᶴתιẊӼ֫ ֹᾭὯӠἴᵙᵬў Ḹ￼Ӡἴ  

ӗẔᵬẔӼ֫ᵓ Ԏ ўח ᶟᵙ ὶӗẔᵬᴵҨ ἅҪώӗ￼ּך  ֺ ѯἵ ἆ

☺ᶈ ѭ ѭ℅ιӗẔᵬẔҨ῎ ᵙ Ẹ￼ΆẪᵇԎᵔṪ ῎ḅӍҨױᵄΆẪӔּךּז

ẑ ӗẔᵬ῎ Ἠ јҺḾӔּז ךּ  ֺ￼үӍᵔṪἆ ѕΆ ἄјַἆ Ự  

 

六、违规后果 

ḅ‛ӗẔᵬ ᴦἆᴏṄ ᴦ  CSCC ḧ￼Ѳחιֱọ ᴏ ᴨᵀת￼ ὺᾼҨ Ӡᵀ

Ẋ ₿ ₿ἆṓ ֟Ṉ ѭ ӗẔᵬẔ ẹῶԋừ֙ᵙԓ ᴨ￼ὺᾼιẊẔ ∂ώӗ

ԋӡỤ ḅ‛ ѭῂ│ ֘ιӗẔᵬṄљԇᴻᵀӐֺḧɒ ט ֮ɓι₦ ᴨ

Ẹῶᾦ ט ֘ ￼Ὴ  
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ḅ‛ӗẔᵬᾥỴἆᵼ ᶽ ᷂ ᴦ  ѭֱ֝ ḧ￼үӍѲחιἅҪӠּפῥӯўחԋ ￼ 

ַι ӗẔᵬ◑   ѭֱ֝ ￼ ​ớ ∂ ᶈјὫḱԎҤ ַ￼ׁώїιḅ‛(a)

ѭ‗ἄѤ ᴦ  ѭֱ֝ ḧ￼Ѳחιћ(b) ѭ῾ᶈᵀתῼ ԓệֹ ֘ιћӗẔ

ᵬ῾ ᴨῶᾦὺᾼ ₿Ҟᵅᴧּו ӆ ѭιֱἅҪᴵҨᶢ҈⃰Ẹיּת ₿љӗẔᵬ￼ᵀ

ᵃιẊᾗ ῾Ḣԅ ￼ᵀᵃ үӍ ℓ￼│ễ ∂ιṎԎῗ ∂Ὣḱ ӳ￼ ַιјᴩ℅῎

ḧ￼ẽᵠ  

 

七、供应商承诺 

ӗẔᵬṰ ủ  CSCCιᵃỴẊἨ ḟ ֱ֝￼ԓḳ  

 

 

 


