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1. Purpose
Ao,

//,

«,?//Adherlng to the core values of * ngeflne Enable, Strive and Innovate(, ,,‘Contemporary

Amperex Technology Co,,btéfted (hereinafter referred to av:f// CATL" or “ the

%y
/ Company” ) strives to protect employees’ rights and mteresfs provides employees
&y

ye with a complete tram“mg mechanism, fair development opp{/unltles and abundant and &
y diversified be&fﬁs based on the principle of e%‘af employment and continues to

create a safe, healthy, comfortable, warm and harmonious working environment.

This policy requires CATL to comply with all laws and regulations relataeﬁf'to the

A, R

,@rotectlon of labor rights, mcludmg"fmt not limited to: relevant laws and/’vegulatlons on
%("/ a'\‘

,«/ the protection of labor rlghz;//%hd interests in China, such as thy;abor Law of the

///

4

N
N Information Protect(ﬁ/‘i;)/LaW of the People's Republic oég;%ina, and other relevant &

People's Republic of Chind, the Civil Code of the People's Rep\f?@ﬁc of China, Personal ( %/

7
v, >, 7 L ™ d
%’ ” national and Iocéﬂ’&ws and regulations at home and abMad. et

%w
2. Scope of Application

,szft CATL ensures that this polic .&\svers all employees (mcludmg"‘all forms of A

«4?" RS

>
a:.% employment) and the whole p&ss of business operation. W@“also encourage
/? suppliers, partners and other stakeholders to actively abide by tms pollcy and work with

é‘@/ us to safeguard the right%l d interests of employees. \"‘(5’9/
v . D

y \«f . ( ?y &

3. Equal Employment and Anti-harassnferit

3.1 T e Company strictly abides by the Labor Law of the People's Republic of China

7 vy,

ana’p‘ther relevant national and Iocy laws and regulations at home @d abroad, and

/,, adheres to the principles of equalé','nployment and zero tolerance fp?*;mscrlmmatlon In
¢ T ‘/,

. Contemporary Amperex Technology Co., Li fed”/ {/ & www.catl.com
» $“// No.2 Xingang Road, Zhangwan Town, Jlaocheng District, v Tel +86 0593-8901666
{(/ Ningde City, Fujian, PRC 352100 Q// Q// Fax +86 0593-8901999 )
J % e
~’ /(/ ,/(/ \Q
4 &
& &’ s



4 %, ‘¢/ ga/

X,
§ 4
k4
'/
4
3'0
2, %
//,/
e
//I/
&,
N /
e 7
%,‘)

2 %,

/{)r’ecelvmg or employing persons for ft]he purpose of exploitation by‘méans of threat,

;’)those who commit dlscrlmlna@@? and harassment. Persons suspe@,{éd of criminal

o L Y, Q//
nd 5/ ¢
/f/ & . L

v d CATL

e recruitment process, we adheré(to the principle of "openness améfalrness" The

»

qualifications for the position, gyéfr/equwed to be made pubilic, thg/Merwew standards

Al A%

and procedures are fair, /a,nd the candidates are treated//égually and talent are

\\\‘
B

introduced based on ‘E’}ré individual competence. CATL ‘%hibits any discrimination

based on age, dls%b'?llty, ethnicity, gender, marital sta%u? natlonallty, political affiliation, Vo %
race, religion, s@mal orientation, or union membe@hlp Meanwhile, CATL shall not forgg”
candidates to have pregnancy tests or physical examinations, except for those required

b/y applicable laws and regulations and carefully considered for workplace safety, and

o;hall not discriminate against pecause of the examination resuL(‘*In addition,

‘(yl 0.,

<
12, 4

mterwewers who are related w/fﬁndldates should follow the prlnc;l of avoidance and

s TR S %
* S,
should not participate in Wﬁ:erwews with candidates. % % /

/4// %/ /;{(/
3.2 CATL opposgsy\/orkplace harassment and protegtg/efnployees from harassment at | 4

work, includin@esexual harassment, threats, and m@.‘mdatlons

3.3 CATL regularly conducts anti-discrimination and anti-harassment training for all

%nployees and formulates correspfgndmg reporting procedures to severejy deal with

P %v/ //
offences will be transferred. f&{rﬁdlmal authorities. d

"y \!‘3’9/
4. Prohibition Of%\l'd Labor and Forced Labo%
4/
4.1 Recrwtm@’nt shall comply with the relevant laws and regulations of the country or

region, including but not limited to: Prevent involuntary labor and ensure that all work

is voluntary Involuntary labor includes tmnsportmg, harboring, recrumn% transferring,

coercion, force, abduction, fraLy’ 01’ payment to anyone in contrﬂl’@‘f the persons. It is

forbidden to detain the @/gmal identity and travel docuﬁents issued by the
o% . %
government. CATL alsgﬁnéures that the employment condltlons of the contract signed o %

with the workers am.crearly expressed in the Ianguage{understood by the employees¢gy,”

4.2 CATL shall not engage in human trafficking or employ slaves, or forced, bonded,

indeptured or prison labors of any kind.
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o g CATL

A3 CATL shall not employ child Iatfbr Child labor refers to laborers u[ﬁder the age of

a/ ‘¢/ ga/

/};"316 who have not reached the, yajﬂanum employment age in the cptmtry/reglon where

& A
4% N
> ‘,,*;:‘, 74

they are located or Wh@/)nave not completed the computsory education in the

%/ country/region where fﬁef/ are located; underage workers f@fér to laborers who are over Q,,//
R 16 years old but L%;G'er 18 years old. All full-time emg}p&ees employed by CATL refer to /?/ %

workers over tm age of 18. >’ ‘/

5. Employee Compensation and Promotion
o & A

»
'/Q,/ 3 &

7

“»5.1 CATL will not dlscrlmmate %galnst or treat employees unfalrlyﬁiin/terms of salary, ¢

A
training, promotion oppo/tUrthles etc. on the basis of race /reﬁg/ous belief, gender, s/
; X
nationality, age, manta,(_i;}atus, disability and sexual onent}%}pn. “.

/(// g >~/> >, > "’/
27 ‘5/ 7 .
g 5.2 CATL adhg;é to the principle of equal pay fo%igﬁal work, and provides employees

with wage standards that meet the requirements of laws and regulations of the country

and region where the Company operates. The wage structure varies with the rank and

&

\\§\

/Rosmon < "::/,‘
a?[ 7, W
"X - W

w{/ 5.3 CATL has established a Wrmance based incentive pay mechazlj)sm which covers

/"\

’// all employees. CATL sharés the achievements of the Compar’i@é development with

S / employees, and encfﬁ’ﬁ{ages employees to grow and ?ﬁ%elop together with the

Company. 4/ >’

%.
5.4 In terms of promotion management, CATL adheres to the open, fair and impartial

prmmple and has established a smentl/{c promotion management process through

A
/{'gontmuous optimization to ensure tkjfgt' outstanding talent can be Lden‘tlfled in the
%

/

&7 A
/é’f/’ Company and achieve personal c&fée’r development. ,;/’
e

EAC

% > 5/, ///
,/{’Q/ 6. Employee nghtsaﬁﬁ Human Rights Protect!wn

?’ | ¢ na ’{{/
6.1 CATL respects@’ne employees' political rights4ith as freedom of association an&
collective bargaining on the premise of complying with the laws and regulations of

vario% regions and the requirements of the Company's policies.
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, Mmaternity leave and breastfeedm‘g»leave and sets up a "mothers’ r oMY in the office
0
«*/9
building to provide a comjmvtable and safe environment for ngastfeedlng female

A AR

employees. %y %
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%/ * Help employees iﬁf“ﬁéed CATL established the CATL f@u/tual Aid Emergency Fund,

N
és

"y, which is used{fbr employees and their famllles?ﬂho are in urgent need (such as o

iliness, |n1@§/ or disaster), to reduce their flnamal burden. ‘/‘

7.2 CATL carries out the EAP (Employee Assistance Program) all the year round,

a/d\/ocates talent philosophies based ,on physical and mental health, ptowdes three-

o ,} %

< dimensional mental health serv;cgs’for all employees, enhances persdgal happlness and <

,—,‘ 0/ '/
promotes the "positive en/c/gy’ of the organization. With the r}e’lp'of a thriving team of ( s;/

EAP specialists, the Co@pany has an in-depth understand@g of and timely responses {(/
‘:{// to the psychologg:a;demands of employees, premsely s;réngthens employees' sense of
efficacy in cofamy with stress, and promotes them.SUStamable development and self-

realization.

&, Employee Growth and ngelopment

%,
%, %o «/

2,

0’

%, 3
"/ %(»/

7 4
#%” 81 CATL advocates the cu{:@re of "Quick Learning" and is comm/tted to building a

learning organization. V\/’encourage employees to |mprove\?ﬁ/|r personal abilities %

> through contmuousgéé{nmg and ultimately improve the {)verall effectiveness of the

? team. On the%b'aé's of sufficient research, we formulate training plans covering various

aspects such as management ability, professional skills, industry knowledge, and
professional accomplishment.

c:“% 2 CATL provides all employees wj;f]'r three major course systems, cé‘«ermg general

«o‘ courses, professional courses ént‘.(leadershlp courses, mcludfﬁ@ '‘New Employee

Training," basic skill trainin ofessmnal skill training and Ieadeléhlp training programs. ,_

| 5 & &
A (‘ / ,\ ’/(

‘?' 8.3 CATL prowdes acﬁdemlc upgrading and certlflcaén)ﬁ program as well as all- rouna/

ability |mprovement training for company employ%'es so as to build a fair and open

talent environment, and realize the common growth of talent and the Company.
/w
9 ﬁEmponee Health and Safet,y
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